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During the third follow-up in 1962, the Career Pattern Study
(Super et al., 1957) subjects! participation in data collection was
sought by first class and certified mail, by telephone calls, and by
visits to thelir homes as described in the preceding paper (LoCascio,
1963). Of the 140 living subjects, 136 had received at least one
letter requesting participation in the follow-up. All requests for
participation by telephone and personal visits were in addition to
and subsequent to the letter contacts. This paper reports on the
differences between subjects who participated after mail requests

and those who required a further, more personal contact.

Methods

Cooperative and Uncooperative Subjects. The 86 subjects who

participated in data collection after mail requests only were classi-
fied as cooperative. The 51 subjects who did not participate then
were classified as uncooperative, including L subjects who refused to
participate at all. Three subjects who may have failed to receive the
mailed requests were excluded. Cooperative and uncooperative subjects
were compared on the following variables,

Ability. A measure of general intellectual ability was avail-
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able: the Otis Quick-Scoring Gamms Test administered in the ninth

grade.,

Socioeconomic Status. Parental occupational level in the

ninth grade was rated on the Hamburger revision of Warner's Occu=
pational Scale (Hamburger, 1958), the judgments of two raters being
pooled. The distributions of ratings were grouped, combining levels
1 through 3 (N=37), levels L and 5 (N=54), and the lowest levels 6
and 7 (N=U6).

Career Achievement. Two measures of career achievement were

available for most subjects: the occupational level of their current
Job and a classification of each subject as to whether he was employed
in the type of work in which he intended to settle down. Current job
level was rated on the revised Roe Scale (Moser, Dubin, & Shelsky, 1956)
using pooled judgments of three raters. Students and those in military
service were excluded. The distribution of ratings ranged over levels
two through six: Jlevels two and three were combined (N=34), leaving
level four which included only the skilled occupations (N=27), and
levels five and six (N=35),

For the second measure of career achievement, the subject's
current job was compared to his statement of the type of work in which
he intended to settle down. Subjects were classified as those who
stated they did not know what tvpe of work they wanted to settle down
in (N=10), those who named a type of work desired but were in an unre-
lated job (N=33), and those who named the type of work they intended
to settle down in and had a job of that type (N=89). Two judges inde-
pendently rated a random sample of twenty-four subjects and obtained

96 per cent-agreement.
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Educational Achievement. Three measures of educational

achievement were available: amount of formal education obtained
by April, 1962, high school curriculum, and high school grade aver-
age.

Amount of formal education obtained was rated on a seven point
scale (Heyde, 1959). TFor this analysis subjects were divided according
to those with some formal education beyond high school (N=59) and others
(N=75).

High school curricula were Regents! and Non-Regents' programs.
The Regents' program is the more demanding, reflecting ability and
aspiration. Only subjects who remained in high school until spring
of the senior year were included in this analysis.

High school grade average, excluding Regents' examinations,
was computed over all courses for all subjects who remained in high
school until spring of the senior year.

Geographic Mobility. A measure of geographic mobility clas-

sified each subject'!s place of residence as Middletown and vieinity or
elsewhere, Students and military persomnel were excluded from this
analysis,

Occupational Mobility. Occupational mobility was defined as

the difference between the occupational levels of the subject and of
his father. Occupational levels were rated according to the revised
Roe Scale (Moser et al., 1956) using the pooled judgments of three
raters. Subjects were divided into two groups: those whose occu-
pational level was higher (N=3L) and those whose occupational level

was equal to or lower than (N=37) their father's level,
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Adjustment. Adjustment was measured by the Rotter Incomplete
Sentences Test administered during the third and latest follow-up.

Validity. The validity of reports was assessed by agreement
of subject-designations of present job titles and duties with the
designations given by employers, the procedure for which is described

in a subsequent paper (Leibowitz et al., 1963).

RESULTS
Cchi square tests of independence and, where approoriate, point
biserial correlations are given in Table 1. These, and inspection of
the appropriate contingency tables, permit the following conclusions:

1) Cooperative subjects tended to be of higher intellectual
ability as measured by the Otis.

2) More cooperative subjects had selected the more demanding
and aspiring Regents! program in high school.

3) Cooperative subjects tended to have higher high school
grade averages.

i) More cooperative subjects had obtained formal education
beyond high school. Althcugh the chi square test was made on a four
cell contingency table, the data were also plotted on a ten cell-table
and a steady increase in the number of cooperative subjects is observed
as amount of education increased. The expected frequencies, however,
were too small bto permit statistical analysis,

5) DMore cooperative subjects were employed at the upper
occupational levels with the sharpest increase between levels three
and four,

6) More cooperative subjects had moved away from their home

town.
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7) Cooperative subjects were not differentiated by:  the level
of parental employment, having set occupational goals and having at least
partially implemented these goals, being employed in occupations at higher
levels than their father, being of superior adjustment, or being more accu-
rate in reporting their work histories.

More cooperative subjects aspired and achieved when judged by edu-
cational and occupational level criteria - but their current occupational
behavior was not more goal directed. The data do not suggest that co-
operative subjects are less goal directed but rather that they are not the
only ones who tend to be. This suggests either that many who were goal
directed at age twenty-five did not manifest such behavior earlier, or
that the usual educational criteria are not adequate.

A problem is raised by an apparent inconsistency in the findings:
more cooperative subjects were employed at the higher occupational levels,
but despite the fact that more of them did not originate there, no more
of them were found to be more highly placed than their fathers. The
data suggest these findings to be due to a rather general upward mo=-
bility on the part of all the subjects, cooperative and uncooperative
alike. Cooperative subjects moved up, to be sure,but they were not
differentiated by such movement.

Tn conclusion, the cooperative subjects tended, in terms of edu-
cational and occupational level criteria, toward more striving, achieving,
aspiring behaviors. They did not tend to come from any particular socio-
economic level, to be more occupationally goal directed, or to be better

adjusted emotiocnally.



1.

24

3.

Bibliography

Hamburger, M. Realism and consistency in early adolescent aspirations
and expectations. Unpublished doctoral dissertation, Teachers
College, Columbia University, 1958.

Heyde, Martha B. Certain factors related to parental vocational and
educational aspirations for boys. Unpublished doctoral dissertation,
Teachers College, Columbia University, 1959.

lLeibowitz, Marian, Marr, Evelyn, Gotkin, Elizabeth H., & Super, D. EF.
The validity of work histories obtained from subjects and from
employers., Paper read at Amer. Psychol. Ass., Philadelphia,
August, 1963,

LoCascio, R. & Super, D. E. Long-term follow-up methods and results.
Paper read at Amer. Psychol. Ass., Fhiladelphia, August, 1963.

Moser, Helen P., Dubin, W., & Shelsky, I. M« A proposed modification
of the Roe Occupational Classification. J. counsel. Psychol.,

1956, 3, 27-31.

Super, D. E., Crites, Je. O., Hummel, R. C., Moser, Helen P., Overstreet,
Phoebe L., & Warnath, C. F. Vocational development: a framework
for research. New York: Bureau of Publications, Teachers College,
Columbia University, 1957.




pequssadd

[QVIN4E ~ ~

[qY]

P

SN

SN

T0*
so°
100°
600"

SN
50*

SN

¢z°2

Go'1
0%
e Al
04°8

eI
614

60°2

*CorT ¢0f 3sndny ¢BTYITePRITYJ SUOTFBTOOSSY TBOTSOTOUDLSd ueoTJIsuy jO Jutysesw e

coe

* TEWTOSD [3JNOJ 03 1IN0 PaTaIe0 aJdam suoTqeinduwod 1Y x

84

0€T
T4

L6

€01
€01
H£T

2€1
L6

GeT

suotqdTaoseg qgop
;Saafotdura pue ;sq09lgng usemieq JUSHOSISY
quaJdIny) $189] Seousjusg 819TduWooUl J9310Y

§TeA®T TRUOTIEANODQ
uM() pue s,Joylesq usemieq LouedalosT(

20USPTISeY quUSIINY
s8eJdeny 9peJn TOOUSS UITH
WNTUOTIINY TOOYSS YITH

PoUTE}4Y TeAS] TBUOT}EONDH

gTROn TERUOTABRANDO) FUSIINY
19487 TeUOTFEANOD() juUsJIIn)

epedn Ylg UT Teaoq TruoTiednod( Tejusted

spean Y36 0 Bumien SUTJ00g NOTIND STL0

STqETIEA

£1TSIDATUY BIQUNTO) ¢SF0TT0) SJI8yDES]

LaTTRg * I usydelg

‘(66T *oN 20oefoag yodesssy oaT3eI2dC0) UOTAEONPH JO 90TJJQ °*S°n JO qJodea AreutwiTadd J0J T STGEL

£YTPTITRA

qusugsufpy

Aoy

otydeasoon - A3TTTCON

TRUOTIEONDH = FUSWOASTYOVY

JoaJr) = JUSWOASTUDY

SN3eq1S OTWOUOOSCTO0g
L3110

K1o03e5en

uoTyeqUeWTIadXT TOOYDS JO 89N3TISUT UTOOUTT-UUER 90BJIOH

XALS TYNIANIIONOT ¥ NI SIDELENS FATIVHIJOOONA (NY JATIVEIJOOD 40 SNOSIUYLWOD

T 9T9%}L



